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Equity Walks 
 

• Students are saying… 

• They notice differences (skin, hair, eye color – especially K-2) 

• They see who goes to which class (math & TWI) 

• 6th-8th graders comfortable talking about social identities 

• Teachers are saying… 

• We feel pressure to focus on academics over social emotional 
student needs 

• They’re hungry for equity training to address growing diversity 
(Special needs, ELLs, immigrants, refugees, LGBTQ, race) 

• Desire consistent message from leadership who’s knowledgeable, 
self-aware, brave, courageous & willing to do what’s best for kids 
even when unpopular 

• There are too many initiatives & too little time 

• Parents are saying… 

• We feel more comfortable in our kid’s school than at district 

• We’re concerned about organic “diversity” v “created” diversity via 
bussing 

• We’re ready to take a deep dive into equity training 

• We want to know what the plan is to bring consistency in our school 
across classrooms regarding teacher equity professional 
development 

 

Focus groups & meetings 

• TWI inefficiency 

• Kindergarten is too 
academic 

• Need for racial literacy 



-- November 8th Equity PD Morning Feedback 

D65 Employees are seeking professional learning around: 

1. Social Justice in Education  

2.Institutional Racism  

3.Power, Privilege & Inequality  

 

90% learned something applicable to work 
 
 



“David Stovall's session was the most impactful workshop I have been to in years. His 
understanding and approach to equity, creating a space for students to be heard, education 
debt, transformative practice, and the 3C's resonated powerfully. I walked away anxious to 

implement what I learned in the classroom.” 

“For the first time in my 16+ years in the district, the 
entire district was offered the chance at PD, not just 
individual employee groups (typically educators). It 

was really nice to be included, especially since 
support staff in the administration building are 

isolated from the larger District 65 community the 
vast majority of the time. While what I heard in the 

presentations were mostly geared toward 
implementing equity in the classroom, there were a 
number of takeaways that I encountered that were 
helpful in the departmental work environment and 

life in general.” 

“Thanks! The time was well spent today. Dr. 
Battalora was a good speaker and what she was 
talking about was a 'Wow' I never knew that, and 

why didn't I know about this? It was an academic talk 
(which I appreciated). The breakout with Niles North 

students was amazing. Giving students a voice is 
very important and something I will work on more. I 

have the theoretical, now I need to consider how this 
can be changed within what I do.” 



“By 2042, the United States will be a nation comprised primarily of people of 
color. Even sooner, by 2032, the majority of Americans less than 30 years of 
age will be Latino, Black, Asian/Pacific Islander, and Native American…The 

importance of talking about race in the right ways has never been greater… 
results showed convincingly that it is better to address race than to avoid it.”  

--Center for Social Inclusion 2012 report: Talking about Race 

 
• In order to deliver culturally relevant teaching, D65 is using… 

• Race Forward’s Racial Equity Impact Assessment to inform essential questions to guide 
decision making. 

• Beyond Diversity training to providing a foundational context, protocol & tools to engage in 
the difficult, complicated conversations about race. 

• SEED is giving teachers tools to use in their classrooms with students and a supportive 
space for adult learning. 

• CCSJ (Cultural Competence for Social Justice) self-assessment in the DELT & WCC meeting. 

-- Diane Goodman & Marta Esquilin & Erica Williams 



What’s next… 

• Black & Latino Parent Advisory Meeting 

• Human resource support  

• Principal trainings regarding hiring & recruiting staff with an equity mindset 

• D65 Equity Leadership Team & Whole Child Council collaboration 

• School climate 

• Equity Advisory Council 

• Online Questionnaire 


